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https://www.wgea.gov.au/sites/default/files/2013-02-Gender%20pay%20gap%20statistics.pdf
https://www.humanrights.gov.au/our-work/sex-discrimination/publications/gender-equality-blueprint-2010




http://www.wowonline.org/
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Life course and life events

Material needs

Economic Security Elements Indicators

Sufficient economic 

resources

Access to adequate income

Access to savings and assets

Reasonable cost of living

Affordable housing

Capacity to absorb financial 

shocks

Retirement income

Participation in employment, education & 

training

Income levels

Financial situation

Material deprivation

Housing stress

Social protections

Financial capability

Financial inclusion

Superannuation

To meet

Through
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http://www.theaustralian.com.au/national-affairs/opinion/caring-for-the-carers/storye6frgd0x-1226585430408
http://www.theaustralian.com.au/national-affairs/opinion/caring-for-the-carers/storye6frgd0x-1226585430408
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https://www.wgea.gov.au/research-and-resources/fact-sheets-and-statistics
https://www.australiansuper.com/superannuation/women-and-super.aspx
http://www.abs.gov.au/ausstats/abs@.nsf/Lookup/by%20Subject/4125.0-Jul%202012-Main%20Features-Employment%20conditions-1120
http://www.abs.gov.au/ausstats/abs@.nsf/Lookup/by%20Subject/4125.0-Jul%202012-Main%20Features-Employment%20conditions-1120
https://progress.unwomen.org/
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https://www.abs.gov.au/ausstats?abs@nsf/Lookup/by%20Subject/4125.0~Jul%202012~Main%20Features~Employment%20conditions~1120
https://www.abs.gov.au/ausstats?abs@nsf/Lookup/by%20Subject/4125.0~Jul%202012~Main%20Features~Employment%20conditions~1120
https://www.wgea.gov.au/sites/default/files/Womens-Super-Summit.pdf
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https://www.wgea.gov.au/sites/default/files/Womens-Super-Summit.pdf
https://www.graduatecareers.com.au/wp-content/uploads/2014/12/GCA_GradStats_2014.pdf
https://www.graduatecareers.com.au/wp-content/uploads/2014/12/GCA_GradStats_2014.pdf
https://www.wgea.gov.au/sites/default/files/2013-02-Gender%20pay%20gap%20statistics.pdf


https://progress.unwomen.org/
https://www.wgea.gov.au/sites/default/files/Womens-Super-Summit.pdf
http://www.professionalsaustralia.org.au/professional-women/
http://www.equalpayday.com.au/Resources/Documents/2015/Minister%20Cash%20150904%20Message%20-%20Equal%20Pay%20Day.pdf
http://www.equalpayday.com.au/Resources/Documents/2015/Minister%20Cash%20150904%20Message%20-%20Equal%20Pay%20Day.pdf
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https://www.wgea.gov.au/sites/default/files/Womens-Super-Summit.pdf
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http://www.industrysuperaustralia.com/media/media-releases/compulsory-super-central-to-future-economic-security-and-decent-retirement-for-australians/
http://www.industrysuperaustralia.com/media/media-releases/compulsory-super-central-to-future-economic-security-and-decent-retirement-for-australians/
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http://newmatilda.com/2013/03/08/violence-puts-women-street
https://aifs.gov.au/publications/divorce-and-wellbeing-older-australians


http://www.acoss.org.au/wp-content/uploads/2015/06/Paper_190_Sole_parents_submission.pdf
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